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INTERNSHIP AGREEMENT

ARTICLE 1 The present agreement spells out the conditions between the company Septentrio in
Leuven, Belgium represented by Angela BARISAN , function : Talent Acquisition & HR Officer and
E.P.I.T.A (School for computer science and advanced techniques), concerning the internship of Amélie
HIDALGO PERYLLOUS ,  from Monday 21 September 2026 to Wednesday 31 March 2027

E.P.I.T.A will provide the student, or his legal guardian, if the student is a minor, with this agreement,
and will obtain the student's, or legal guardian's approval of the articles before beginning the internship.

ARTICLE 2 The goal of mandatory internships is to apply the knowledge and skills learned at E.P.I.T.A

ARTICLE 3 The student intern will remain a student of E.P.I.T.A for the duration of the internship. His
work will be followed by the director of the school, or by one of his representatives, according to the
conditions agreed upon between the director and the head of the company. The intern may be called
back to the school to take certain classes or to sit exams. Any such dates will be made known to the
company.

ARTICLE 4 During the internship, the student shall be subject to the rules of the company, especially
regarding medical visits, work hours and security codes. Legislation concerning on-the-job accidents still
applies, as stipulated in the Social Security Code.

ARTICLE 5  In the case of indiscipline or professional misconduct, the employer reserves the right to
end the internship after having notified the director of E.P.I.T.A. Before the student's departure from the
company, his supervisor must verify that the written warning has been received by the school.

ARTICLE 6 During the internship, the student intern may receive a stipend or other compensation for
his work at the company. The company is committed to grant to the student a monthly salary of 985 EUR
Other advantages:

The remuneration is 230 euros/net per week
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ARTICLE 7 Room and board expenses are the student's responsibility, while all expenses incurred for
training are to be paid by the company.

ARTICLE 8 Upon completion of the internship, the internship supervisor must complete an evaluation
form sent to him by E.P.I.T.A, detailing the quality of the student's work and his/her general behaviour.

ARTICLE 9 Upon completion of the internship, and before returning to school, the student must provide
his internship supervisor with a copy of his internship report.

ARTICLE 10 Any accident occurring at the workplace, or on the way to the workplace, shall be covered
by the intern's school insurance. Other health costs, including maternity are left to the intern's private
insurance, his/her student social security, or the social security of his/her parents.

Date:12/05/2026
EPITA
Philippe PICARD
Director of internship

Date:
Angela BARISAN

Date:
Student: Amélie HIDALGO PERYLLOUS
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